Human Resources
Compliance Library
Easily Manage Employees • Stay Compliant with Labor Laws • Stay Updated with Changes

User-friendly guides for HR pros and employers.
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want to brush up on what’s important:

must be posted in the workplace? See page 503.
e from an employee’s personnel file? See page 119.
yees’ use of social media? See page 257.
ug-free workplace statute? See page 423.
mily and Medical Leave? See page 195.
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Available online and in print.
Top Tennessee attorney authors.
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More resources available through:

h r s i m p l e

Quick labor law answers at your fingertips,
spanning pre-hire to termination.
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edition

State and federal laws, side by side.

Wilson Worley, PC
Andrew T. Wampler

edition

Download and customize hundreds of
policies and forms.
WWW

Available as an online resource.

Order at www.hrsimple.com/shop/tennessee/HR_Library –
packages start at $260.

Stay up-to-date with laws, news, and events.
Includes the weekly HR Update Newsletter.
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Your online publications are updated, year-round.
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Receive an email when changes affect you.

Employee’s Benefits Guide is particularly helpful because
“ The
the institution strives to provide the best quality benefits to at-

tract and retain valuable employees; and one way to do this is
to have a thorough knowledge and understand of how to make
these benefits work for the employees.

”

Libby King, Director of Human Resources
Lincoln Memorial University, Harrogate, Tennessee
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Go to www.hrsimple.com/shop/tennessee/HR_Library for more info.
Select your package and check out.

Enter coupon code tnmem18 during checkout.

Call (866) 439-2227 and let us know you’re a Tennessee Chamber of Commerce member.

